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Notice of a public meeting of

Corporate Parenting Board

To: Councillors Fitzpatrick, Cuthbertson, Heaton, Hunter,
Musson, Rowley, Runciman and D Taylor
Date: Tuesday, 18 February 2020
Time: 5.00 pm
Venue: The Thornton Room - Ground Floor, West Offices (G039)
AGENDA
1. Declarations of Interest

At this point, Members are asked to declare:
e any personal interests not included on the Register of
Interests,
e any prejudicial interests or
e any disclosable pecuniary interests
which they may have in respect of business on this agenda.

Minutes (Pages 1 - 6)
To approve and sign the minutes of the meeting held on Tuesday
26 November 20109.

Public Participation

At this point in the meeting members of the public who have
registered to speak regarding an item on the agenda or an issue
within the Board’s remit can do so. The deadline for registering
is 5pm on Monday 17 February 2020.

www.york.gov.uk



Filming or Recording Meetings

Residents are welcome to photograph, film or record Councillors
and Officers at all meetings open to the press and public. This
includes the use of social media reporting, i.e. tweeting. Anyone
wishing to film, record or take photos at any public meeting
should contact the Democracy Officer (whose contact details are
at the foot of this agenda) in advance of the meeting.

The Council’s protocol on Webcasting, Filming & Recording of
Meetings ensures that these practices are carried out in a
manner both respectful to the conduct of the meeting and all
those present. It can be viewed at
http://www.york.gov.uk/download/downloads/id/11406/protocol_f
or_webcasting_filming_and_recording_of council_meetings_201

60809.pdf

4. Pathway Team Update (Pages 7 - 42)
Members will receive an update on the work of the Pathway
Team.

5. Placement Finding Commissioning and (Pages 43 - 48)

Support Team Update

Members will receive an update on the developments and work
of the Placement Finding Commissioning and Support Team,
supporting strategies to support Good Safe Placements.

6. Assessing Permanent Carers Team Update (Pages 49 - 56)
This report has been completed to provide an update to
Members regarding Fostering Recruitment.

7. Urgent Business
Any other business which the Chair considers urgent under the
Local Government Act 1972.

Democracy Officer:

Name: Louise Cook
Contact Details:
e Telephone —(01904) 551031
e E-mail - louise.cook@york.gov.uk



http://www.york.gov.uk/download/downloads/id/11406/protocol_for_webcasting_filming_and_recording_of_council_meetings_20160809.pdf
http://www.york.gov.uk/download/downloads/id/11406/protocol_for_webcasting_filming_and_recording_of_council_meetings_20160809.pdf
http://www.york.gov.uk/download/downloads/id/11406/protocol_for_webcasting_filming_and_recording_of_council_meetings_20160809.pdf
mailto:louise.cook@york.gov.uk

For more information about any of the following please contact the
Democratic Services Officer responsible for servicing this meeting:

Registering to speak

Business of the meeting

Any special arrangements

Copies of reports and

For receiving reports in other formats

Contact details are set out above.

This information can be provided in your own language.
EMEAEMNESRHEEEESS (cantonese)
I3 52T AN NS SIET (7T (@CS A | (Bengali)

Ta informacja moze by¢ dostarczona w twoim

wiasnym jezyku. (Baltsh)

Bu bilgiyi kendi dilinizde almaniz miimkiindiir. (Turkish)
LR D G T (wraw
@ (01904) 551550
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City of York Council Committee Minutes
Meeting Corporate Parenting Board
Date 26 November 2019
Present Councillors Fitzpatrick, Cuthbertson, Heaton,
Hunter, Musson, Rowley, Runciman and
D Taylor

17. Declarations of Interest

At this point in the meeting, Members were invited to declare
any personal or prejudicial interests they might have in relation
to the business on the agenda or any other general interests
they might have within the remit of the Board.

ClIr Fitzpatrick declared a personal non prejudicial interest in
Agenda Item 4, Personal Education Plan, in that she had
worked, previously, with the Virtual School Headteacher, on the
School Improvement Team at East Riding of Yorkshire Council.

18. Minutes

Resolved: That the minutes of the last meeting of the Corporate
Parenting Board, held on 3 September 2019 be approved and
then signed by the Chair as a correct record.

19. Public Participation

It was reported that there was one registration to speak under
the Councils Public Participation Scheme, in relation to the
Boards remit.

A long-standing Foster Carer spoke on his knowledge and
experiences and the current foster carer remuneration. He
questioned the lack of regulation and requested that the current
fees and allowances be reviewed.

20. Personal Education Plan (PEP)

Members considered a report that updated them on the
developments in the personal education plan (PEP) process.
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The Virtual School Headteacher was in attendance to give an
update and she highlighted the new process that had been
introduced to ensure all looked after children from pre-school
age to eighteen had a current, high quality, effective PEP that
was accessible to education settings, social workers,
Independent Reviewing Officers (IRO’s) foster carers and care
providers. She confirmed that a personal education plan was an
integral part of every looked after child’s care plan and was an
evolving record of what needed to happen for looked after
children to enable them to make at least expected progress and
fulfil their potential.

The Headteacher informed Members that she had consulted
with schools, social workers and young people in care regarding
the developments of the new PEP process and that early
feedback from children and young people showed they were in
favour of the new system and liked the way the ePEP recorded
their views, wishes and feelings about education.

Members noted that the ePEP was not completed until the
virtual school had signed off the quality and provided feedback
to both social workers and schools through a red, amber or
green rating with comments.

In answer to Members questions it was confirmed that:

e The new attendance monitoring service was provided by
Welfare Call Ltd and would enable the Virtual School
Headteacher to ensure effective systems were in place to
maintain an up-to date roll of our looked-after children who
were in school or college settings and regularly report on
educational placements, progress and attendance.

e Consultation and briefing sessions with schools had taken
place and it had been reported back that they liked the
new system and were regularly adding to the PEP to
ensure a green rating.

e A Social Worker would initially input and complete the
PEP on the new system with schools submitting data as
and when required.

¢ Information regarding a child’s mental health was currently
provided by their school.

e The Virtual school had a system in place to ensure that
PEPs were of high quality and that they were reviewed
regularly.

e The system automatically reminded both schools and
social workers when a PEP was due for review and



21.

Page 3

allowed reports to be generated regarding children and
young people’s learning needs and Pupil Premium Plus
requests for additional support.

Members thanked the Virtual School Headteacher for her
update and noted that the new system would allow for a more
detailed and better quality PEP than the previous system, which
should lead to better outcomes for children and young people in
care.

Resolved: That the update be noted.
Reason: To keep the Board updated.
Health Report

Members received an update on the arrangements in place
across York to meet the health needs of Children in Care.

The Designated Nurse and Doctor for Safeguarding and
Children in Care were in attendance to give an update and
inform Members of the statutory guidance promoting the health
and wellbeing of Looked After Children. They explained how
Looked After Children had many of the same health issues as
their peers but that the extent of these were often greater
because of their past experiences.

Officers addressed various sections of the report, where it was
noted that:

e The relaunch and staged introduction of the Health
Passports in 2018 supported children, young people and
their carers’ in understanding their current and future
health needs. An audit was planned to take place during
the early part of 2020 to establish how well they were
used and how this impacted on the health care
experienced by children and young people in Care.

e The timeliness to ensure that all children and young
people received an Initial Health Assessment (IHA)
remained challenging. Members noted that the reasons for
the delays were complex and multifactorial and that
Officers were meeting bi-monthly to examine the data and
agree actions to address specific issues.

e All Paediatricians at York Teaching Hospitals NHS Trust,
who completed IHA’s, received annual training on how to
undertake a quality Initial Health Assessment.
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There was a pathway followed by health practitioners
should a young person decline their initial or review health
assessment.

In 2018 Harrogate District Foundation Trust (HDFT)
developed a specific Looked After Children’s Dental
Pathway to ensure that Children in Care across York and
North Yorkshire could access the HDFT Community
Dental Service via direct referral from professionals
involved in their care.

The North Yorkshire and York Children in Care Health
Professionals Network was chaired by a Designated
Doctor for Children in Care and they met bi-monthly. The
key function of this network was to continually strive to
improve the health outcomes for all children in care in our
area.

Members expressed some concerns in the analysis data,
attached as appendix 1 and 2 of the report, and in answer to
their questions it was noted that:

The main holder of a child’s Healthy Passport were
advised on keeping the document safe and confidential.
The delays in offering paediatric appointments were a
concern and that the Vale of York Clinical Commissioning
Group had worked with York Teaching Hospitals NHS
Foundation Trust to introduce key performance indicators
which would allow greater scrutiny of the access to
paediatric appointments. A new Single Point of Contact
post within the Local Authority would support Social
Workers in managing health assessment requirements,
requests and liaison with those involved to request
assessments in a timely manner.

The Sexual Health Services and the Specialised Nursing
Team for Looked After Children were developing expertise
and effective health care responses for unaccompanied
asylum seeking children and young people.

Members thanked Officers for their update and agreed that
health assessments were a comprehensive document that
required a number of practitioners to be actively involved in
completing them.

Resolved: That the update be noted.

Reason: To keep the Board updated.
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Scorecard

Members received a report that provided an update on the
scorecard that contained relevant indicators which illustrated
practice across Children’s Services in relation to children in
care, over the year 18/19 and preceding years.

Officers gave an update and confirmed the scorecard was part
of the Quality Assurance data management framework that
enabled workers, managers and Members to track practice.

Officers highlighted the scores around children in care where it
was noted that placement stability, health assessments, dental
checks and cases reviewed within the required timescales were
improving and that work would continue to increase all
outcomes.

The Board thanked Officers for their update.
Resolved: That the report be noted.
Reason: To keep the Board updated.

Work Plan

Members consider the Boards work plan for 2019-20 municipal
year.

Following discussion regarding the remuneration of Foster
Carers it was agreed that the Chair of the Children, Education &
Communities Policy and Scrutiny Committee would raise the
subject at the next Scrutiny Committee meeting due to take
place on 27 November 2019.

Members were informed that the next Corporate Parenting
Board, due to take place on Tuesday 11 February 2020, would
clash with the Shine Awards. The Democracy Officer agreed to
reorganise the date of the next Corporate Parenting Board
meeting.

Members discussed the work plan and agreed to receive a
Personal Education Plan update on Tuesday 28 April 2020.
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Resolved:

(i)  That the remuneration of Foster Carers be raised
at the next Children, Education & Communities
Policy and Scrutiny Committee.

(i)  That the Board be emailed regarding a new
February 2020 meeting date.

(i)  That the work plan be approved, subject to the
changes above.

Reason: To keep the Board’s work plan updated.

Cllr Cuthbertson, Chair
[The meeting started at 5.00 pm and finished at 7.00 pm].
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COUNCIL

Corporate Parenting Board 18 February 2020
Report of the Manager of the Pathway Team.

Pathway Team Update
Summary

1. Update of Pathway Team work in 2019.
Background

2. The Leaving Care Act (2000) requires local authorities to: assess the
needs of young people previously looked after; appoint a Personal
Advisor for them and to develop and keep under review a pathway plan.
This support available to care leavers to age 21.

3. The 2014 Children & Families Act introduced the ‘Staying Put’ duty. This
requires local authorities to support young people from age 18 to remain
with their former foster carers up to age 21 where both the young person
and the carer want the arrangement to continue — allowing those young
people to enjoy continuity in their care arrangements and a more gradual
transition to adulthood.

4. The Social Work Act 2017 introduced new duties for local authorities to
negotiate and publish a ‘Local offer’ to care leavers and to extend
Personal advisor support up to the age of 25.

Options

5. For Members to note this paper.
Council Plan

6. The work of the pathway Team is in line with the Council’s Plan 2016/20
The Children and Young People's Plan

7. Implications

e Financial - None


http://www.yor-ok.org.uk/workforce2014/Dream%20again%20and%20YorOK%20Board/dream-again---the-children-and-young-peoples-plan.htm
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Human Resources (HR) - None
Equalities — None

Legal - None

Crime and Disorder - None
Information Technology (IT) - None
Property - None

Other - None

Risk Management

8. There are no implications or risks involved.

Recommendations

9. For Corporate Parenting Board to note the paper.

Reason: To keep the Board updated.

Contact Details

Author: Chief Officer Responsible for the
David Purcell report:

Pathway Manager

01904 555309 Amanda Hatton

Corporate Director of Children,
Education and Communities

Report Date 19.01.20
Approved

For further information please contact the author of the report

Annexes:

Annex A: Pathway Team and Service for Care Leavers Update
Annex B: Care Leavers Offer
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Pathway Team and Service for Care Leavers

Update for Corporate Parenting Board: February 2020

The Pathway Team is made up of;
e 1 practice manager
e 5 Personal Advisors (known in York as Pathway workers)
e 1 Accommodation officer
e 1 Education, Training & Employment officer (ETE).

The Team works with young people previously looked after by the Local
Authority, City of York Council. Currently the Pathway Team is working
with 121 young people.

73 care leavers age 16-21
38 care leavers age 21-25
10 young people in Care age 16-18 preparing to leave care.

This update is to provide information about the main areas of the work:
Accommodation; ETE; Health; Young People’s Voice and the ‘local
offer’.

Accommodation

The Local Authority offers a range of accommodation options based on
the assessment of individual need and ability.

Staying Put

Staying Put is well established and embedded as the first consideration
when planning future accommodation for young people post care.
Currently 12 care leavers are Staying Put with their foster carers. This is
a valuable period for the development and consolidation of key skills in
preparation for future independent living, with many more young people
making positive moves into their own tenancies and a greater proportion
maintaining positive education, training and employment.
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Taster & Trainer flats

The taster flat offers a 4 to 6 week fully supported opportunity to
experience living in the community. This flat has been in constant use
throughout 2019 and is currently booked up to July 2020. We have
recently added Wi-fi to enable young people to do college work and
communicate with friends and family.

The trainer flat provides the opportunity to live in a council property for 6
months, giving a very real experience of independent living. At age 18
the young person can either sign up for the flat or move to a different
property. Taster & trainer flats have been hugely popular and successful
in 2019.

Independent Living

Care leavers when ready for independent living are awarded gold band
status for allocation of Local Authority housing. Currently 45% of the
former relevant population are in Local Authority or private rented
accommodation. The team continue to work hard to support young
people to maintain their tenancies and to be a valuable part of the local
community.

Other options

In addition to Staying Put and independent options the Pathway Team
and Housing colleagues have developed a range of accommodation
options for our young people. This includes Howe Hill for young people,
SASH supported lodgings, Robinson court and Scarcroft Road.

Care leavers requiring 24hr support are referred to Howe Hill for young
people (HH4YP) a 26 bed Hostel which provides daily youth education
sessions to develop independence skills. We currently have 3 care
leavers resident at Howe Hill.

Howe Hill also provides crash pad beds for emergency accommaodation.

The Local Authority, in partnership with NYCC has commissioned
bespoke accommodation from SASH for unaccompanied asylum
seeking children and refugees. This is in addition to the existing
supported lodging arrangements with SASH. Currently 5 young people
are in SASH arrangements.



Page 11
Annex A

Quote from a Care Leaver

“It's a scary time but the Pathway Team know tons about housing and
help you with everything”.

The team are proud of their work supporting young people in their
transition from foster care / residential care to supported and
independent living arrangements in the community

Education, training & employment

The team have high aspirations for care leavers with 68% currently
engaged in education, training and employment this is significantly better
than the national average of 49%.

The Not in Education, Employment or Training (NEET) figure 32%
includes 13 % who are young parents and 5% who are unable to work
due to health or mental health conditions leaving 14% actual NEET.

NEET

We acknowledge the NEET figure has risen this year. In real terms this
equates to 3 young people and includes 2 uasc who have made the
decision to move to London. It also reflects the end of the Lottery funded
Springboard project and York Universities Starting Blocks programme.

On a positive note Starting Blocks has recently been awarded new
funding and Future goals are offering tailored support to prepare young
people for education & employment. Additionally we have now
developed a good relationship with the Job centre who are also now
signposting care leavers for courses to help them into employment. One
young person has recently passed a course to enable him to work as
security at events.

Higher Education

We currently have 6 care leavers at Universities across the country,
studying degrees from nursing to law. To support young people in
Higher education we pay their accommodation fees and provide a £2000
bursary. We arrange for them to return to their staying put placement in
holiday periods or support them with other vacation accommodation if
required.
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In 2019 three care leavers gained degrees with one starting a PGCE
course in September. One of the care leavers was 27 when she
achieved her degree having started it at age 23, giving strong evidence
of the Local Authorities role as a good corporate parent. (The LA
supports care leavers to complete their education / training which they
started before they were age 25)

Apprenticeships

Due to its size the Local Authority is able to support apprenticeships on
case by case bases. Our children in care and care leavers, upon
assessment of being ready, are guaranteed an interview. In such
circumstances the Pathway Team support with interview skills,
appropriate clothing and travel to the interview.

The Local Authority is working closely with business and partners across
the city including York and York St John Universities, to promote and
provide ETE opportunities for care leavers.

The team are planning an event with the Director Amanda Hatton to
encourage and invite the local business community to offer their support
to our care leavers.

Health

The roll out of the Health passport has now been achieved. The first
wave has started with those coming into LA care however has not yet
reached the older teenage group leaving care, therefore continue to
write to them detailing how to access their health records.

Care leavers are supported to access community health resources via
their GP however there is no bespoke mental health resource for care
leavers within the Pathway team. This is an area of priority for both the
ISM and SMTIM groups who consistently flag the emotional difficulties
faced by care experienced young people. Further evidence of this is an
increase in young people coming into care at 16 & 17 struggling with
mental health issues.

The Local offer & the voice of care leavers

The Team has a real and genuine investment in consultation and
participation with care leavers. The team support the | Still Matter forum
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(ISM) to have a voice about the service they receive and how it can
improve and evolve to meet the changing demands of the society and
environment they live in. This is very evident in the ‘Local offer’ and was
highlighted at a National Leaving Care Conference for including the
voice of care leavers across all the area topics.

The local authority care leaver offer (see attached) has now run a full
year and is currently under review with the ISM and care leaver
population. We are very proud of the local offer which shows a real
commitment from the Local Authority as a corporate parent and the team
in facilitating it.

The Local Offer 2019 outlines the support the Local Authority provides
and reassures care leavers they are not alone and their future matters to
us. Some of the main issues discussed and responded to for 2019 were,
mental health, isolation and accommodation. The Local Authority
agreed:

e A bus pass for all care leavers to age 21, this reduced isolation ,
enabled travel to family, friends, social events, appointments and
importantly providing safe travel home at night. The feedback from
care leavers informs this provision has been invaluable to them.

e Accommodation, the corporate parent agreed to decorate Care
leavers first flat, this has provided a blank canvas for care leavers
to move into and create their own identity.

e From April 15t 2019 the LA agreed to pay the first year's Council
tax for care leavers 18-21.

e From April 152019 an increase in the setting up home grant to
£2500, in recognition of the rising cost of carpets, white goods and
furnishings.

e The ISM were supported to provide a newsletter to all care leavers
to inform of social events and services.

e The team recently hosted an excellent Christmas celebration at the
Dean Court Hotel whose staff and management also fully
supported the occasion. Care leavers all received Christmas
presents and all had somewhere to be on Christmas day. To
reflect the team and corporate parent commitment for care leavers
this was checked out personally by the Director, AD, and Group
manager to ensure no one would be alone.
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Future work

1. At the last inspection 2016 Ofsted assessed the City of York
Leaving Care service as ‘good’. They commented positively on the
standard of pathway plans, the team has continued to work hard to
improve to ensure individual plans are aspirational and have
SMART actions to achieve the young person’s goals. The team
are currently reporting an average of 94% plans in date. The plans
are recorded on Mosaic but are not very young person friendly
when printed and this is an area the team would like to develop in
2020 with the care leaver forum ‘Il Still Matter’. The team feel this
will give the care leavers more ownership of their plans.

2. The team have an excellent record of developing relationships and
keeping in touch with care leavers, however we live in a digital
world where young people communicate and work in a many
different ways. The current number care leavers living
independently age 16-21 is 22. We will explore with procurement
and IT colleagues the cost of supplying Wi — Fi for all care leavers
living independently.

3. Enhancing the local offer to care leavers around mental health in
2020, is clearly an area of need and consistently high on the
agenda of both the children in care and children leaving care
forums. We will explore all options including those requiring
investment.

David Purcell
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Introduction

We know that it is a big step to move to living on your own. We want to make sure that
you know where and who to go to for advice and help.

The care leaver’s forum ‘I still matter’ (ISM) was consulted and helped design this local
offer , we will continue to listen to care leavers views to make sure the services we
provide are what you need.

To be able to get the support detailed here, you must have care leaver status with
the City of York, this means you will have been in care for at least 13 weeks between
the ages of 14 and 16 (including your 16th birthday) or for
13 weeks after your 16th birthday. If you are unsure

. whether you have, then ask your social worker or
“We want our children contact the Pathway Team.

and young people to have
everything that good

This information is available on the City
of York Council YorOk website at www.

parents want for their showmethatimatter.com/i-still-matter.htm, or

children. In other words: you can email pathwayteam@york.gov.uk to
request a copy. You can discuss the local offer

to be happy and healthy’ with your social worker or pathway worker.

safe and protected, and
supported each step of
the way to adult life”.

0000 O OO Local Offer: Care leavers 2019
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The support

we must give
you by law

A Pathway Worker

Following changes introduced through the Children & Social Work Act 2017, you will
be able to ask to have support from a pathway worker up to the age of 25 whether
you are in education or training or not. This is to try to make sure care leavers receive
similar support to young adults who live with their families.

We will try to let you keep the same pathway worker, though this will not always be

possible. The amount of support that you receive from your pathway worker will
depend on what you want and your circumstances.

A Pathway Plan

Your pathway plan is written by the local authority after consultation with you and
important people in your life. Your pathway plan is unique to you, It sets out your
needs, your views , your future goals, and exactly what support you will receive from
us. We review your pathway plan with you regularly so that it is kept up to date.

Leaving care before turning 18

We will encourage you to stay in care until you are 18. Most young people still live at
home with their families at this age.

0000 O OO Local Offer: Care leavers 2019
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If you choose to leave care before age 18, we must provide you with suitable
accommodation.

Support to engage in education, training or employment (ete)

We want to make sure every young person leaving care has the support to achieve
their goals in life.

The law says we must provide you with assistance with expenses linked with
employment, education and training. In particular:

e We will provide you with a Higher Education (HE) bursary of at least £2,000 if you
go to University.

e We will provide somewhere for you to stay during University holidays (or funding
for this if you would prefer to make your own arrangements) if you are in HE or in
residential further education.

Your right to be heard and taken seriously

You have aright to be involved in all decisions about your plans for leaving care.
You have aright to support from an independent advocate if you are thinking
about challenging decisions about the care we give you. You have aright to see the
information we keep about you, including the files and records written about you
when you were in care.
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Glossary of
main terms

A needs assessment

A needs assessment identifies the areas of your life where support and resources will
help you in your transition to adulthood.

Your social worker will take account of your wishes, feelings & aspirations, and the
views of the important people in your life. They will gather the information in a needs
assessment which will then inform your pathway plan.

A Pathway Plan

We aim to fully involve you in the development of your pathway plan and will support
you to express your wishes and views.

e For your pathway plan to be effective it will be based on the assessment of your
needs. It will set out the support you will be offered and the actions required
to achieve your goals & aspirations, including contingencies should your
circumstances change

e It should cover how we will help you achieve the things you want in life; such as
going to college, university or getting the job that you want, choosing where
you would like to live, being healthy, and keeping in touch with people that are
important to you.

0000 O OO Local Offer: Care leavers 2019
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Your pathway plan will be regularly reviewed with you, at least every 6 months. These
meetings will check that your goals and milestones are still right and are being met.

The Pathway (Leaving Care) Team

The pathway team offer information, advice and support for you to access,
accommodation, education and training, work experience, health services, financial
advice, relationship advice and social opportunities. The team work with other
agencies to help you achieve your goals and ambitions. The team is made up of,

5 pathway workers, an accommodation officer and an education training and
employment officer (ETE) and a manager.

e The Pathway Team provides a duty service Mon - Fri 1pm -5 pm, so if your
Pathway worker is not available you can ring for support or drop in at the office
136 Acomb Road, York, YO24 4HA . If we are busy leave a message and we will
get back to you ASAP.

Social Worker

Up until you are eighteen, whilst ‘looked after’ you will have a social worker from the
Children in Permanent Placements team. As part of their statutory duties the social
worker will be responsible for care planning and arranging child care reviews, which
will be chaired by an Independent Reviewing Officer (IRO). Near to your 16th Birthday
they will assess your needs and develop your ‘pathway plan’ offering support, advice
and guidance . The social worker has lead responsibility for safeguarding.

Pathway worker

A pathway worker will be identified for you after you become 17, so you can build a
relationship before they become your allocated worker when you turn 18.

Your pathway worker will keep in contact and arrange meetings with you; they will
visit you at home and also arrange to meet you in the community. Your pathway
worker will provide you with advice, information and guidance to help you make the
best choices and decisions. The relationship between you and your pathway worker is
important; make the most of the support they can offer.

Accommodation officer

The pathway accommodation officer supports young people in care and care
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leavers with their accommodation options. The Pathway Accommodation Officer
will offer information and advice on range of accommodation options to ensure

your future accommodation is appropriate for your individual needs. The pathway
accommodation officer can support you and your foster carer to set up a staying put
arrangement and as required make single access point (SAP) referral s to SASH Howe
Hill and other accommodation projects.

Education, training & employment (ETE) officer

Whatever your goal or ambition or if you are unsure what you want todo in the
future, the pathway ETE officer can provide 1:1 support and guidance to young
people in care and care leavers. They have up to date knowledge of local provision,
apprenticeships, training providers, colleges and universities. The ETE officers can also
offer support to you if you are already in education, employment or training but may
be wishing to change career or improve your prospects.

Independent Advocate

Independent advocates can inform you about your rights and help you to be heard in
meetings. As the title indicates they are independent / separate from social services.



EXB

Care Leaver
Charter

E®
5@
The City of York Care Leaver Charter was writtenin n®
consultation with care leavers and the ‘I Still Matter’ group. % z .
MATTER i<
As a corporate parent;
To support you

o We will offer you with a named Pathway Worker until you are 25.

e We will provide you with the information you need, when you need it.
e We will be clear and honest about your options.

e We will help you to make the right decisions for you.

e We will support you with your move to independent life and will be there for you
no matter how many times you come back for support

0000 O OO Local Offer: Care leavers 2019
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To listen

e We will take time to listen to you, give you information and advice and make sure
you are in contact with the right professionals.

e We will make sure that you are aware of your rights and entitlements.

¢ If you are unhappy, we will support you to access independent advocacy.

To respect you

e We will respect your beliefs and culture and support you in whatever path you
choose to take.

e We will not judge you.
e We will value and respect your important relationships and support you where

possible to maintain these.

To help you plan for your future

e When you are ready to move into independent living we will do all we can to help
you feel safe and secure. We will provide support and encourage your plans.

e We will help you to access education, training and employment including
apprenticeships and help you to achieve your goals.

e We will always listen and offer advice and information whatever your age.

To help you plan for your future

e When you are ready to move into independent living we will do all we can to help
you feel safe and secure. We will provide support and encourage your plans.
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e We will help you to access education, training and employment including
apprenticeships and help you to achieve your goals.

e We will always listen and offer advice and information whatever your age.
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(Eligible, Relevant, Former
Relevant, Qualifying)

You are eligible if:
You are currently looked after aged 16 or 17 and;

You have been looked after for 13 weeks since age 14 and you are still looked
after.

You are relevant if:

You are no longer looked after by the local authority, you have been eligible and
are aged 16 or 17.

Immediately before being detained or in hospital you were eligible or

Lived for a continuous period of 6 months or more with a parent or someone
with parental responsibility and where those arrangements broke down.
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You are former relevant if:

You are aged 18 years or above and either been a relevant or eligible child when
under18

If at the age of 21 or before reaching the age of 25 you are in education or training
you will remain former relevant until the end of the agreed programme.

You have been either been a relevant or eligible child when under18 and
requested support between the age of 21 and 25.

You are qualifying if:
You are at least 16 but under 21, and;

You were looked after immediately prior to the making of a special guardianship
order which was in force when you reached 18.

If at any time after you reached 16 but while you were still a child was no longer
looked after or accommodated or fostered.

You were privately fostered but considered to be a child in need.

Near to your 16th Birthday, your social worker will, after discussion with you and other
important people in your life complete an assessment of your needs and write your
pathway plan.

Your social worker will be responsible for reviewing your pathway plan until your status
as a Child or Young Person in Care (CYPIC) ends.

You will be allocated a pathway worker from the Leaving Care Team at Age 17 %2 or
earlier if your planis to leave care before 18.

Your Pathway worker will support you to age 21 or up to 25 if you feel you still require
support in certain areas of your life.

‘Eligible’ status also means that if you and your foster carers are agreeable, we will
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support you to continue to live with them at 18. This is what we call a ‘staying put’
arrangement and can be up to age 21. A staying put arrangement allows you time to
focus on your education, training or employment and develop independence skills at
agradual pace, whilst having continued support from the people you know and trust.
You can talk with your social worker or foster carer about staying put and the pathway
accommodation officer can give you more details.

As a ‘Relevant’ care leaver you will be supported by a named pathway worker.

Your pathway worker will be responsible for reviewing and keeping your pathway plan
up to date every 6 months or more frequently if required.

Your pathway worker will support you to age 21 or this can be extended to 25 if you feel
you still require support in certain areas of your life.

As a‘Former Relevant’ care leaver you will be supported by a named pathway worker.

Your pathway worker will be responsible for reviewing and keeping your pathway plan
up to date every 6 months or more frequently if required.

Your pathway worker will support you to age 21 or this can be extended to 25 if you feel
you still require support in certain areas of your life.

This new duty enables the City of York to respond positively to requests for support
from care leavers aged 21-25 who may be continuing to require help in certain areas of
their lives whilst they make their transition to adulthood and independent living. It also

recognises care leavers growing stability and maturity between the ages of 21 and 25,

during which, many care leavers are able to lead successful lives without pathway support
and may not need continuing contact with their local authority.

If you request leaving care support at any point after the age of 21 and up to the age of 25,

we will assess your needs and depending on your identified needs;

develop a pathway plan setting out the support to be provided,
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allocate a named pathway worker. (Although we will try, we cannot guarantee this will
be your previous worker)

The amount of support and the frequency of contact that you receive from the pathway
worker will depend on your individual circumstances.

As you approach 21, your pathway worker will discuss support beyond the age of 21
with you. If you do wish support to continue, your pathway plan will be reviewed and
updated to reflect your support needs. Support will continue to be provided for as long
asitis required, or until you reach age 25. (Although we will try we cannot guarantee
this will be your current worker)

The amount of support and the frequency of contact that you receive from your pathway
worker will depend on your individual circumstances.

Qualifying young people are entitled to an assessment of their needs, to establish

whether they require advice and assistance. Where following assessment support
is identified as required over a period of time, a pathway plan will be completed to
detail the support to be provided.



What
we offer

Accommodation:

We will encourage you to stay in care until you are 18. Many young people still live
at home with their families at this age. Your social worker , pathway worker and the
pathway accommodation officer will help you to plan for future accommodation.

We offer;

e Staying Put arrangements, if you are eligible
and both agree, you can remain with your
foster carer at 18 under a ‘staying put’
arrangement, which can last up to 21.

e Advice about a range of accommodation
options including, taster & trainer flats,
supported, semi supported and independent
accommodation.

e When assessed as ready ‘Gold Band'’ status on
the CYC housing register.

Tips from care leavers

Check out your options

with your pathway worker.

It is important you have the
information you need to make
choices about your future
accommodation.

Prepare for your future, use the
opportunity in your placement
or staying put arrangement to
develop your independence
skills.
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e Practical support to paint/decorate your first

CYCflat

e Asetting up home grant (SUHG,) for essential
items and advice on how and where to get the
best value for your money.

e Support with moving into and furnishing your
new home.

e Support with managing a tenancy, managing
your front door, budgeting to ensure your
important bills are paid and you avoid rent or
council tax arrears.

¢ |fyou are not in employment we will support
you to apply for universal credit at 18 for
housing costs.

e Support if you have a housing crisis or need
emergency accommodation.

ANNEX B

It’'s a scary time; use the support
available from the Pathway team
they know tons about housing
stuff and they are really helpful.

Make sure you know how much
your rent is and how it is paid.

It will be your responsibility
whether you are working or in
receipt of benefits, it’s really
important.

Keep to your tenancy
agreement. Your first year is an
introductory one so remember
“you are responsible for your
self and the behaviour of your
visitors”

“It's your place, be proud of it and
be a good neighbour”

Education, Employment and Training:

We want to make sure every young person leaving care has the support they need

to achieve their goals in life.

We offer;

e Careersinformation and advice.
e Towriteyour CV.

e To prepare for interviews.

e To attend interviews in appropriate clothing.

Tips from care leavers
“Aspire to more “

If you are unsure what you
want to do the ETE 